
 

 

Anti-Discrimination Policy 
 
 
 
The School Board of Miami-Dade County, Florida adheres to a policy of nondiscrimination in employment 

and educational programs/activities and strives affirmatively to provide equal opportunity for all as 

required by: 

 

Title VI of the Civil Rights Act of 1964 - prohibits discrimination on the basis of race, color, religion, or 

national origin. 

 

Title VII of the Civil Rights Act of 1964 as amended - prohibits discrimination in employment on the basis 

of race, color, religion, gender, or national origin. 

 

Title IX of the Education Amendments of 1972 - prohibits discrimination on the basis of gender. Age 

Discrimination in Employment Act of 1967 (ADEA) as amended - prohibits discrimination on the basis of 

age with respect to individuals who are at least 40. 

 

The Equal Pay Act of 1963 as amended - prohibits gender discrimination in payment of wages to women 

and men performing substantially equal work in the same establishment. 

 

Section 504 of the Rehabilitation Act of 1973 - prohibits discrimination against the disabled. Americans 

with Disabilities Act of 1990 (ADA) - prohibits discrimination against individuals with disabilities in 

employment, public service, public accommodations and telecommunications. 

 

The Family and Medical Leave Act of 1993 (FMLA) - requires covered employers to provide up to 12 weeks 

of unpaid, job-protected leave to "eligible" employees for certain family and medical reasons. 

 

The Pregnancy Discrimination Act of 1978 - prohibits discrimination in employment on the basis of 

pregnancy, childbirth, or related medical conditions. 

 

Florida Educational Equity Act (FEEA) - prohibits discrimination on the basis of race, gender, national 

origin, marital status, or handicap against a student or employee. 

 

Florida Civil Rights Act of 1992 - secures for all individuals within the state freedom from discrimination 

because of race, color, religion, sex, national origin, age, handicap, or marital status. 

 

Title II of the Genetic Information Nondiscrimination Act of 2008 (GINA) - prohibits discrimination 

against employees or applicants because of genetic information. 

 

Boy Scouts of America Equal Access Act of 2002 – no public school shall deny equal access to, or a fair 

opportunity for groups to meet on school premises or in school facilities before or after school hours, or 

discriminate against any group officially affiliated with Boy Scouts of America or any other youth or 

community group listed in Title 36 (as a patriotic society). 

 

Veterans are provided re-employment rights in accordance with P.L. 93-508 (Federal Law) and 
Section 295.07 (Florida Statutes), which stipulate categorical preferences for employment. 
 

In Addition: 

School Board Policies 1362, 3362, 4362, and 5517 - Prohibit harassment and/or discrimination against 

students, employees, or applicants on the basis of sex, race, color, ethnic or national origin, religion, 

marital status, disability, genetic information, age, political beliefs, sexual orientation, gender, gender 

identification, social and family background, linguistic preference, pregnancy, and any other legally 

prohibited basis. Retaliation for engaging in a protected activity is also prohibited. 
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Federal and State Laws 
 



 

 

5517 - ANTI-DISCRIMINATION/HARASSMENT (STUDENTS) 

The School Board shall comply with all Federal laws and regulations prohibiting discrimination and all 
requirements and regulations of the U.S. Department of Education. The Board will enforce its prohibition 
against discrimination/harassment based on sex, race, color, ethnic or national origin, religion, marital 
status, disability, age, political beliefs, sexual orientation, gender, gender identification, social and family 
background, linguistic preference, pregnancy, and any other basis prohibited by law. The Board shall 
maintain an educational and work environment free from all forms of discrimination/harassment, which 
includes Title IX of the Education Amendments of 1972. Title IX prohibits sexual harassment and other 
sexual misconduct such as unwelcome touching, graphic verbal comments, sexual jokes, slurs, gestures 
or pictures. All students, administrators, teachers, staff, and all other school personnel share 
responsibility for avoiding, discouraging, and reporting any form of prohibited discrimination or 
harassment against students by employees, other students and their parents or guardians, or third 
parties. This policy prohibits discrimination and harassment at all School District operations, programs, 
and activities on school propert, or at another location if it occurs during an activity sponsored by the 
Board. 

 

 


